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1. SDG gender equality targets in education, training and the labour market

Data from the World Economic Forum gender gap report 2024 for the RCF countries

2. Potential reasons why women participate less in VET

Individual, institutional, cultural

3. Case study from the automotive sector (video)

How VET institutions are responding to new labour market demands and occupational 
change due to digitization and greening and encouraging women into VET

4. Discussion and questions (after other speakers)

Agenda for today
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The UN’s Sustainable Development targets for 
women in education and training
(Goal 4: Quality Education)
Target 4.3 = By 2030, ensure equal access for all women and men to affordable and quality 
technical, vocational and tertiary education, including university
Target 4.4 = By 2030, substantially increase the number of youth and adults who have 
relevant skills, including technical and vocational skills for employment, decent jobs and 
entrepreneurship
Target 4.5 = By 2030, eliminate gender disparities in education and ensure equal access to 
all levels of education and vocational training for the vulnerable, including persons with 
disabilities, indigenous peoples and children in vulnerable situations
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The UN’s Sustainable Development targets for 
women in employment (Goal 5: Gender Equality 
and Goal 8: Decent Work and Economic Growth)
Target 5.5 = By 2030, ensure women’s full and effective participation and equal opportunities 
for leadership at all levels of decision making in political and economic life (% of women in 
senior, managerial and middle management positions)
Target 8.5 = By 2030, achieve full and productive employment and decent work for all women 
and men…and equal pay for work of equal value (labour market participation rates by sex; in 
different occupations and economic sectors and average earnings by sex)
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World Economic Forum’s 
Global Gender Gap 
report 2024

1. Education
2. Economy
3. Health
4. Politics
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World Economic Forum’s Global Gender Gap report 2024 

Albania

Bosnia and Herzegovina

Montenegro 

North Macedonia 

Serbia
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Poll 1
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Other research
• Different context for women

• Culture/families 
• Education expectations and pathways differ

• Are VET schools female accommodating?
• Curriculum, Teachers, Equipment, Facilities

• Labour market context and culture
• Enterprise/manager/workplace discrimination
• Lack of female representation
• Lack of workplace accommodations

• Other constraints
• Financial access, transport, female safety
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Who cares?
Serbia (>18’s): 

• 68% of women cook, 12% of men daily
• 41% of women care for elderly, 

children, other family, 30% of men.

Who has money?
North Macedonia (>18’s): 

• Women’s mean monthly 
earnings is less

• Higher risk of exposure to 
poverty

Who has power?
Montenegro:

• 0.35 index for women on company 
management boards

• 0.53 index for political power
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Poll 2
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Are these stereotypes still relevant?
• Technological change

• Automation and digitalisation
• Changing attitudes to gender

• In policy infrastructure
• In social attitudes
• In families and communities
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Women fare less well in the labour market data

Albania

Bosnia and Herzegovina

Montenegro

North Macedonia

Serbia

1) Lab force participation rate (%)

2) Wage equality for similar work

3) Estimated earned income

4) Legislators, senior officials, managers

5) Professional/technical workers (%)
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What does 
this look like 
for women as 
leaders?
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What 
does 
this 
look 
like for 
women 
in 
STEM?

Serbia: women are 21.6% of ICT professionals – earning 9% less than men
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What 
does 
this look 
like for 
women 
in the 
skills for 
the 
future?
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What about your countries?
Country % young 

people 
university

% ICT 
graduates

% STEM 
graduates

Engineering, 
manufacturing, 

construction
Health

Female Male Female Male Female Male Female Male Female Male

Albania 55% 29% 44% 56% 46% 53% - - 79% 21%

BiH 42% 26% - - 44% 55% 39% 61% 73% 26%

Montenegro 42% 27% - - - - - - - -
N. Macedonia 32% 21% 35% 65% - - - - 74% 25%

Serbia - - - - 29% 71% 39% 61% 75% 25%
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Can it be different?
- Case study from the United States (Utah)
- Labour market demand for 300,000 automotive 

graduates: car mechanics to high level engineering
- Recruitment drive in the VET sector (upper secondary 

to tertiary levels)
- Push to get more women into the sector

- VET providers working with industry (car industry plus 
engineering sector)
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Can it be different? Yes, it can be….
- Doing some education a bit differently (catch girls earlier)
- Working with family expectations
- Working with the labour market
- Have female champions
- Piggy-back on new labour market skills demands and job 

opportunities
- Realise that women’s labour market absence hurts 

economic progress and innovation
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THANK YOU FOR LISTENING
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